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Name of Facility: Street Address, City, State. ZIP Sa *
T y ) State, Code: rvey Date: February 5™ &
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m n.n..nfuunn Statement of Deficiencies Red. Plan of Correction Completion
No. Date
Titke 22 Annual cenyore i P
Cvapter 16 | aency on Fot _....wnnp“ﬂ o 20 oo.i.__.”nnn__ﬂﬂg The employee has a Maryland
N deficicncies were found at the Gme of these § H._no.x license and has only been assigned
& The sample size for the personne! recard review was Maryland cases. However, her DC
= 1hirty one based on the review of ten (1) employee license was obtained by this office
g ch.a_”m-nﬁ..n_: foster children’s records and the two days later.
8 o ol ten (10) parent recards. All new employees that work with .
1600 our DC consumers have to have a Ongoing
Perysopel Recoryts DC license. Once hired, licensed
w . ) renewal dates are monitored
W 16101 Mﬂ”_. n_._uuu.a_uﬁ.ﬁ agency (CPA} stall have s personnel electronically through a database.
g {imited 10, Bnoﬂw:oisu. .n._.n ch shall inchude, but not be When licenses are renewed, the
= ' Agency requires each Social Worker
(f) Documentation of any professionat licensure to turn in a copy of his or her
record review the CPA fai updated license. This process will
wn!x_..x. ecord review A failed to enact an i i
effective tysicm to ensur the nstion of any owiﬂuﬁm to be monitored and
N professional for one (1) owt of ten (10 practiced.
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emplayees, { Employee # 9) | Employee 5 had documentation of a
The findings inchude: physical and TB exam in the file Ongoing
i dated for July 24, 2008; thus, it does
m xnsas.. of the personnel records on February 19, 2000, ar not expire until July 23, 2009.
& Hgg_ﬂuﬁo PM revealed that the CPA did not Howevet, employee 2°s physical
~ vea of1 fessional li file fort ; i
M _mﬁa&ghmi oy ol icensure on file for the and TB were both outdated. This
employee subsequently made an
In an interview with the Recomds Manager on February appointment for both.
hna.m_”@. atapproximately 3:30 PM it was
[ wiedged that the CPA did not have a copy of the i
o professional o file for the licensed wnwo al All employee physical and TB dates
@ worker, are kept in a database. This database
5 will be monitored more closely and
m There tmu no aoni—.n_u& evidence that the CPA had more frequently to ensure prompt
Moo " the e“o—_oasa-_ licensure on file for ali notification of employees regarding
’ the need to schedule their physicals
..m 1611.3 () Physical examination reports required in section and TBs. We will notify staff at
g 1612.2: least 45 days ahead of the
3 mﬁ&. on record ceview the CPA failed to enact an expiration date.
nnHoR.En System Lo ensurc the documentation of physical
examinations for two (2) out of ten (10} employees.
(Employce # 2 and Employee # 5)
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The findings include:

Review of the personel recards on February 19, 2009, ot
proximately 3:45 PM led that the CPA did not
have a copy of the physical examinations on file for the

for two out of ten emplayees. (Employss # 2 and
Empioyee # 5)
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In an intecview with the Records Manzger on February
19, 2009, at approximately 3:50 PM it wag
acknowledged that the CPA did not have copies of the
Physical examinations for all employtes on file

7033708183 »>
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copies of the physi inations for afl emp)

6123 Each child-placing agency shall required a wrinen report
on the applicants mental and physioal conditions
including addictions which coukd adverscly affect the
applicant's <apacity o work with children.
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effective system 4o ensure the documentation of the
licant’s mental and hysical conditions inclodi
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addictions for two (2) cut of ten {10) employees.
( Employee # 2 and Employee # 5)

The findings mclude:

Review of the personnel records on February 19, 2009, at
approximalely 3:50 PM revealed that the CPA did not
have copies of the spplicant’s menta) and physical
conditions including addictions on file for two out of ten
employees. (Employee # 2 and Empioyze # 5)

In an interview with the Records Manager on February
19, 2009, a1 approximately 3:55 PM it was
acknowledged that the CPA did not have copies of the
applicant’s mental and physical conditions including
addictions for all employees on file.

There was 0o documenied evidence the CPA had copies
of the applicant’s mental and physical conditions
including addictions for all employees on file,

Employee 5 had documentation of a
physical and TB exam in the file
dated for July 24, 2008; thus, it does
not expire until July 23, 2009,
However, employee 2°s physical and
TB were both outdated. This
employee subsequently made an
appointment for both.

All employee physical and TB dates
are kept in a database. This database
will be monitored more closely and
more frequently to ensure prompt
notification of employees regarding
the need to schedule their physicals
and TBs. We will notify staff at least
45 days ahead of the expiration date.

Ongoing




